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CONSTRUCTIONSKILLS

LEVEL 5 N/SVQ IN BUILT ENVIRONMENT DESIGN & CONSULTANCY PRACTICE LEVEL 5

INTRODUCTION

This level 5 N/SVQ is a qualification for all designers and practice managers working at senior levels in the built environment.  The award has been designed by industry practitioners and interested professional bodies to serve a wide range of design disciplines, including civil & structural design, building surveying, architectural technology and architects.  

The award is based on National Occupational Standards.  These standards have been developed for all industry sectors, and are the responsibility of the Sector Skills Councils.  The SSC for the construction sector is a partnership between the Construction Industry Council (CIC), the Construction Industry Training Board (CITB), and CITB (Northern Ireland).

N/SVQs are competence-based awards.  They confirm not just what you know, but how you apply this knowledge accurately and competently in the workplace.  Whilst the level 5 design S/NVQ is likely to reflect much of your current job role, it can also facilitate development into areas outside of this. This Level 5 design N/SVQ provides a progression route for those designers who are moving into more senior and broader design and consultancy roles. This level 5 award lies in the post-chartered domain and represents a high level of achievement. 

Figure 1 shows how the award is positioned within the National Qualifications Framework.

	National Qualifications Framework (NQF)
	Examples of academically based qualifications
	Examples of Occupational

Qualifications

	NVQ Levels


	NQF Levels


	
	

	Level 5
	Level 8

	D (doctoral) 

Doctorates
	e.g. Design NVQ level 5

	
	Level 7
	M (masters) 
Masters degrees, postgraduate certificates and diplomas
	

	Level 4


	Level 6
	H (honours) 
Bachelor degrees, graduate certificates and diplomas.


	e.g. Design NVQ level 4

	
	Level 5
	I (intermediate)  

Diplomas of higher education and further education, foundation degrees and higher national diplomas/certificates


	

	
	Level 4
	C (certificate) 
Certificates of higher education


	

	Level 3


	e.g.   A & AS levels

         Vocational A levels


	e.g.  Design NVQ level 3


	Level 2 


	e.g.   GCSE  A-C
	e.g.  Craft NVQ level 2

	Level 1


	e.g.  GCSE  D-G
	e.g.  Craft NVQ level 1
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This framework and figure 2 below show the progression opportunities from lower levels into the new N/SVQ.  The level 5 design N/SVQ is recognised by relevant professional institutions as contributing to their membership requirements.  The award is supported by all the major representative construction organisations, and the relevant educational and professional bodies.  Additionally, this N/SVQ is the benchmark recognised by the Construction Skills Certification Scheme (CSCS) for the achievement of the black designer CSCS card. 

Figure 2 shows how the award is positioned within the Scottish Credit and Qualifications Framework.

	Levels in the Scottish Credit and Qualifications (SCQF) Framework



	SCQF
Level
	SQA National Units,
Courses and Group Awards
	Higher Education
	SVQs
	Examples of occupational qualifications

	12
	 
	Doctorate
	 
	

	11
	 
	Masters
	SVQ 5
	e.g. Design SVQ level 5

	10
	 
	Honours degree
Graduate Diploma/Certificate
	 
	

	9
	 
	Ordinary degree
Graduate Diploma/Certificate
	 
	

	8
	 
	Higher National Diploma
Diploma in Higher Education
	SVQ 4
	e.g. Design SVQ level 4

	7
	Advanced Higher
Certificate in Higher Education
	Higher National Certificate
	 
	

	6
	Higher
	 
	SVQ 3
	e.g. Design SVQ level 3

	5
	Intermediate 2
Credit Standard Grade
	 
	SVQ 2
	e.g. Craft SVQ level 2

	4
	Intermediate 1
General Standard Grade
	 
	SVQ 1
	e.g. Craft SVQ level 1

	3
	Access 3
Foundation Standard Grade
	 
	 
	

	2
	Access 2
	 
	 
	

	1
	Access 1
	 
	 
	


Figure 2

Figure 3 sets out the descriptors of the five N/SVQ levels.  This allows candidates, assessors and employers to gauge the competence and responsibility demanded of level 5 designers. 

	Level 1

Competence which involves the application of knowledge in the performance of a range of varied work activities, most of which may be routine and predictable.



	Level 2

Competence which involves the application of knowledge in a significant range of varied work activities, performed in a variety of contexts.  Some of the activities are complex or non-routine, and there is some individual responsibility or autonomy.  Collaboration with others, perhaps through membership of a work group or team, may often be a requirement.

  

	Level 3

Competence which involves the application of knowledge in a broad range of varied work activities performed in a wide variety of contexts, most of which are complex and non-routine.  There is considerable responsibility and autonomy, and control or guidance of others is often required.



	Level 4

Competence which involves the application of knowledge in a broad range of complex technical or professional work activities performed in a wide range of contexts and with a substantial degree of personal responsibility and autonomy.  Responsibility for the work of others and the allocation of resources is often present.



	Level 5

Competence which involves the application of a significant range of fundamental principles across a wide and often unpredictable variety of contexts.  Very substantial personal autonomy and often significant responsibility for the work of others and for the allocation of substantial resources feature strongly, as do personal accountabilities for analysis and diagnosis, design, planning, execution and evaluation.




Figure 3

This level 5 S/NVQ is made up of seven units.  These include three core units; either unit 1 or unit 2, and unit 3 and unit 4.  In addition, candidates must take four of the optional units.  The optional units can be chosen from units 5-10, and either unit 1 or 2 (whichever is not chosen as a core unit).  

The “Core and Optional” unit structure is intended to help candidates and their employers to design their awards so that they provide:

· The necessary core competences for all level 5 designers

· A good picture of the candidate’s own design role

· A balance between technical and personal competence

· Recognition of the importance of health, safety & welfare and environmental sustainability.

All candidates must produce evidence from the workplace to meet the requirements of these design standards.  It is anticipated that experienced candidates will be able to provide evidence for all chosen units. Some candidates however will use the S/NVQ as an opportunity to widen their current job role, or develop their operational competence, in order to achieve the standards.  This is consistent with the claim that N/SVQs should be diagnostic, developmental and qualifying.  This award will therefore stretch and develop the competence of construction designers, and enhance both their individual performance in the workplace, and the success of their businesses.

The units and elements for Built Environment Design & Consultancy Practice Level 5
Unit C01
Direct design projects (Based on CIC /A23.2)
C01.1
Identify, evaluate and agree project requirements and stakeholder preferences 
C01.2
Evaluate requirements for sustainable development
C01.3
Examine, approve and present design options
C01.4
Negotiate and agree design solutions
C01.5
Make design choices to reduce health and safety risks
Unit C02
Direct design and consultancy services (Based on CIC /F24.1)
C02.1
Manage business processes

(Imported Standard based on MSC F3)
C02.2
Conform with legal and statutory requirements  
C02.3
Develop and maintain strategic health and safety policy  
C02.4
Assess risks and opportunities 
C02.5
Manage business risks and exploit business opportunities 
C02.6
Examine and agree improvements to design and consultancy services
Unit C03
Direct design teams and communication (Based on CIC /B14.1)
C03.1
Select and form project design team 
C03.2
Establish and maintain organisation and communication systems for projects 
C03.3
Allocate and monitor the progress and quality of work in your area of responsibility

(Imported Standard based on MSC D5) 
C03.4
Develop and maintain relationships with people who are affected by your work  
Unit C04
Direct professional and ethical practice (Based on CIC /F45.3)
C04.1
Exchange information and present advice on technical issues
C04.2
Practice within an ethical and value framework
C04.3
Undertake personal development in the occupational practice area  
C04.4
Enable people to learn and benefit from your experience 
Unit O05
Direct procurement and contract processes (Based on CIC /B12.1/B12.2/B12.3)
O05.1
Select and agree a procurement procedure with stakeholders
O05.2
Establish project team partnering 
O05.3
Recommend and agree a form of contract 
O05.4
Negotiate and conclude a contract 
Unit O06
Direct investigation and research (Based on CIC /B31.1)
O06.1
Commission and evaluate investigations on potential developments
O06.2
Prioritise and commission research projects 
O06.3
Evaluate and communicate research findings 
Unit O07
Direct the control of projects (Based on CIC D31.1/D31.3/D31.4)
O07.1
Control projects against agreed quality standards 
O07.2
Control project progress against agreed programmes
O07.3
Control project costs 
Unit O08
Direct the resolution of disputes (Based on CIC D41.1/D41.2/D41.3)
O08.1
Evaluate potential implications for the resolution of disputes 
O08.2
Evaluate information relevant to a dispute 
O08.3
Negotiate and progress the resolution of a dispute 
Unit O09
Direct business development (Based on CIC F12.2/F12.5/F12.6)
O09.1
Identify and resource the research and development of new services to meet market needs 
O09.2
Develop and maintain a policy to maximise client and stakeholder satisfaction 
O09.3
Establish and monitor a marketing strategy and corporate image 
Unit O10
Direct income and expenditure (Based on CIC )
O10.1
Update budget and cash flow projections
O10.2
Manage valuations and income due
O10.3
Manage claims for reimbursement for loss and expense 
Unit O11
Direct the evaluation and appraisal of property (Based on CIC )
O11.1
Evaluate and appraise property 
O11.2
Evaluate and advise on work methods for exisiting properties
O11.3
Advise on the maintenance of property
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